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21| EB LB A H D 3.34 0.75 61 2%k
R REBLET—HISATNSTURIZTDVTOEHDENLHD 2.95 0.82 701%%
23| { AT DEFEMNTELLY 2.83 0.88 .699%k
4| EEBIFIREFEEHLTLAL 3.18 0.73 697k
25| (EEEMNRE A HICEFEEF RILEL 3.11 0.77 724%%
26| X B R DRBENERILAHS 3.10 0.83 .626%%
273X A F A ALY 3.10 0.80 707%%
28| EEEMSHLWVERLAHS 2.81 0.85 520%%
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Variables Factor1 Factor2 Factor3 Factor4

20 REBOHRSE - B - HEALT+ATHD 0.75 0.02 005  -0.04
17 REENED (AT, HELE) FETHD 0.74 0.06  -0.08 0.02
9 REBLOEICHRREXvv THH5S 068  -0.08 0.03  -0.01
BREELENIZIA=ZH4—VIVUAFRELTWVS 064  -0.01 0.16 0.00
13 REGAMERRTERL 0.58 012  -0.10 0.03
WBHBRATOEENTELY 058  -0.02 0.24 0.03
NREBET—IS4ATNTVRIIOVTOEHDEWLH S 055  -0.03 0.21 0.11
15 BELNELVATSIUHEN S 053  -0.02 011 -0.01
16 REENLDIEIEFREENHD 0.52 0.06 0.05 0.05
5EEBRYTEFRTD -0.21 0.75 0.15 0.12
6 BIENEHELHD -0.22 0.75 0.27 0.02
12 AFBICEVTRERENELLE: 0.13 075 -013  -0.09
7 S OREHEL 0.18 069 -009 -0.04
9 HERERR (REEORTLEMARLE) OHELHD 0.19 063  -0.11 0.00
24 EAFREFLZEBELTLAL 023  -0.01 069  -0.02
25 REENBREAHICEBERIGL 038  -0.03 057  -0.01
21 REEERFHNARING S 021  -0.01 0.55 0.00
27 #ERERH DAL 0.33 0.06 053  -0.06
JHBEEFNOYBEERL 003  -0.04 -0.05 0.90
2 KAHEN 7L -0.09 0.00 0.12 0.69
4 WAVWAHHEZELBHFAEBSBRWNIILFIRY) 0.25 005  -0.17 0.46

E&(E 2.74 1.32 1.00

B5H 17.127 8.25 6.23

REFE5E 44587  52.83  59.06
SAE Jovvs R AR
HIFRIEE

8. AVIFATUAR(ESES) LOMELAHD

10, HATEROKENFLELE

1. BEHEOMELNHS

4. HRELAMOEETS

26 . WEERTOBRBEHERINGS

28 . BENMGELLVERNHD

29 . BHOHESMAMEEZESL-RELHNTELZD
30 . HICHEHEHTELRVHEELHS

32. HEABEBLOERDEVLAHD

3. BEHEEHNLVEND

35 . HEMEUANRIEBNEEIFESS

BRZEWN Aot e S, o FBEEEH ZHIBR L7- 20 HBIZSOWT, FEGEMIX 7200
AT fE R, BT VA E OE L GFI=. 939, AGFI=.922. CFI=.946, RMSEA=. 056 T& -
7= (X 2),
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73.922~.948 L HMEM AT~ LT (N, 2012) EAEREWEE XD, F72 RMSEA
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A MLV ABMERTHD Y =Y v LI R—MIOWTIEAERAOHBENRH S Z L, AR
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Development of a scale on job stressors
for Small and Medium Enterprise Owners.

KURIOKA, Sumiko
UMANODAN, Rino (Kyoto Prefectural University of Medicine)
KAMEI, Katsuyuki (Kansai University)
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Olivier Torres (University of Montpellier)

Abstract :

Small-to-medium enterprise (SME) owners are at high risk of mental health problems and
stress measures are urgently needed as managerial stress is directly related to
management. However, mental health measures for SME owners have not been
implemented and there is no job stress scale to assess the actual situation. In this study, a
job stress scale for SME owners was developed based on previous research and the results
of interview analysis and preliminary surveys conducted with SME owners. Among the
scales, a questionnaire on job stressors characteristic of SME owners was developed and
reliability and validity were obtained as a result of an internet-based questionnaire
survey of 1,552 SME owners.

Keywords: Small-to-medium enterprise (SME) owners, factor of job stress, scale

development, reliability, validity, presenteeism
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